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P O LY MEIR S chemicals
WHISTLEBLOWING, SUGGESTIONS & COMPLAINTS

KATAITEAIEZ, YNOAEIZEIZ KAl MAPATMONA

ENG:

At Orbit Polymers Group we encourage an open dialogue between all staff and top management on all topics;
welcoming suggestions, and complaints to help improve all aspects of the workplace where possible.

If you receive information or have reason to believe that someone has violated or is violating the Standards of
Business Conduct (which can be accessed on the shared drive under F:\GROUP POLICIES), any company policy or the
law, you must promptly report this to the Compliance officers (compliance@orbitpolymers.com), alternatively
through the Whistleblowing, Suggestions & Complaints Box found alongside this notice.

We understand some staff may prefer to share suggestions and complaints confidentially, and for this reason the
Whistleblowing, Suggestions & Complaints Box is lockable, and is accessed by our Compliance officers only.

Forms for submission into this box are provided alongside it, as well as on the shared drive (F:/GROUP POLICIES).
Please ensure the relevant form is filled-in to the best of your knowledge and with as much detail as possible.
Although the complaints and suggestions entries can remain anonymous, the Whistleblowing form requires your
name to appropriately investigate the claim.

Please be assured that any suspected violations of the Standards of Business Conduct can be reported in confidence
and without fear of retaliation. We will not tolerate any reprisal, harassment, or retaliation against anyone who, in
good faith, reports a known or suspected violation. For more information, speak to your Compliance officers.

EL:

Ytov ‘Optho Orbit Polymers evBappUvoupe évav avolto SLAAoYo HETAEU OAWY TWV LTIAAARAWY KAl TNG OVWTATNG
Slolknong yla oha ta B€pata, kaAwaoopilovtag umodeielg kal mapamnova yla tn BeAtiwon GAwv Twv MTUXWY TOU
XWpPOoU gpyaciag 6mou eivat Suvatov.

Edv A&PBete mAnpodopieg 1 €xete Adyo va TUOTEVETE OTL KAMOLOG €xel mapafldosl i mapaPldlel tov kwdka
ETUXELPNUATLKAG CUUTEPLOPAC (Tou propei va Bpebel kal oTov kowvdxpnoto okAnpo dioko (F:/GROUP POLICIES), 1
oToLaONTIOTE ETALPLKA TIOALTIKY ] VOUO, TIPETEL VA TO QVAGDEPETE AUECWS OTOUG UTELBUVOUC CUUUOPDWONG
(compliance@orbitpolymers.com), eVaAAQKTIKA LECW TOU KOUTLOU KatayyeAiag, umodelewv kat mapamndvwy Sima
0€ QUTA TNV avaptnaon.

KatavooUpe OTL KATOLlOL ard TO TPOCWTIKO UMOPE( va TIPOTLHOUV VA KOLVOTIOLOUV €UTTLOTEVUTIKA TPOTACELG Kal
TIOPATIOVA, KOL YL AUTOV Tov Aoyo tomoBetrBnke to kKAeldwuévo kouti avadopdg minpodoplwy, unodeifewy kal
TIOPATIOVWY OTNV KOLVOXPNOTN TEEPLOXT, TO OTIOL0 EAEYXETAL TAKTIKA LOVO aItO TOUC UTIELBUVOUC CUHUOPPWONG.

OL pOppeg yla urtooin mapéxovtat Simha 0To KOUTL AUTO, AAA HrtopoLV emiong va BpeBolv Kal 0Tov KOWoxXpnoTo
okAnpo Sioko (F:/GROUP POLICIES). BeBalwBeite OTL N OXETIKY GOPUA CUUIMANPWVETAL OG0 TO SLVATOV KaAUTEPA
oUUdWva LE TG YVWOELG 0AG KAl UE 000 TO SUVATOV TEPLOCOTEPEG AETITOUEPELEC. MAPOAO TOU OL KATAXWPIoELS
Mapandvwy kat Yrnodeifewv unopolv va napapsivouv avwvules, n ¢opua Katayyehwv (Whistleblowing) amattet
KoL To OVOuA oag, wote va SlepeuvnBel katdAAnAa n katayyeAia oag.

Na eiote BE£PBaiol OtL TUXOV Umomteg mapapldosls tou Kwdika Emxelpnuatikig Zuumeplpopds umopolv va
avadepBolv epruoteutikd Kat xwplg oBo ya avtinowa. Asv Ba avextoUue mpagelg avtekdiknong, mapevoxAnon n
avtimowva evavtiov omoloudnmote, Pe KaAR Tiotn, avadépel yvwon r vnodia mapapiaong. Na meploodTepES
mAnpodopleg, EMKOWWVAOTE e TOV UTELBUVO CUHUOPDWONG.
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